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Leading Americans Say:

A disgrace . . . abominable . . .

“Wages, hours of labor and conditions of labor
among migrants are often unspeakable. Housing
is frequently a disgrace; the education of children
is neglected; babies are born on trucks or on the
bank of a ditch: child labor is rampant; health
conditions are frequently uhuminu{)lc, spiritual
care is almost impossible. This whole situation is
a challenge to our nation to stop this tragic ex-
ploitation of human beings and recognize these
workers as children of God.”

—Most Rev. Robert E. Lucey, S.T.D.,
Archbishop of San Antenio

The greatest immorality of all . . .
“The greatest immorality of all is the exploitation
of men, women, and children wetbacks, mi-
grants, people in the field; these are ‘the least of
us.” One million migrant families are living on
the verge of impossible living. This corruption of
human bodies and human souls is caused by the
desire for cheap labor. We cannot rest until we
have done something about this evil situation.”
S Hubert phrey
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THE FARM
WORKERS

Americac Oiimberited

Children of sugar cane workers left
at home unattended while parents
work on Louvisiona plantaotion.

ILLITERACY
ILL HEALTH
CHILD LABOR
POVERTY

is the lot of several million American
farm workers’ families.

Can American democrécy
heive on such oundetrons
& theoe 2 .
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HOUSING SANITATION

Family's toilet facilities on sugar cane plantation at ‘

Migratory worker's shack at Weedpatch, California.
Montegut, Louisiana.

Farm worker's family of five sleep, eat, cook, wash Cistern for drinking water for sugar cane
clothes in this one-room shack. plantation workers.
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CHILD LABOR NEGLECT

Six-year old girl picking cotton with her mother to A five and seven-year old care for three younger
add a few cents to family's meagre earnings. children at a migrant workers camp in Virginia,
Shafter, California. Parents are at work in the fields.

A big load for a small boy. Picking cotton on

Lack of adequate supervision or nursery schools
a school day.

and little continuous schooling give these youngsters
a grim future.
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How Ameriean
Fartn Workers
Are Oximberited

With the growth of large-scale corporate farming,
the family farm, with the hired hand as part of
the family, is on the decline. With the develop-
ment of mechanized agriculture, the sharecropper,
who at least had a place to live during the non-
growing season, is on the way out.

fRay

Today, the typical farm worker is a migrant,
acutely needed for a few weeks or months of the
harvest season, cast out and neglected during the
rest of the year.

Farm workers, unlike most Americans,
under federal law, have

* No minimum wages
® No maximum hours of work

* No social security or old age benefits
in most instances

* No protection in their organizational
rights

Unprotected by the law, they are prey to discrim-
ination and exploitation. Increasingly, wages and
living conditions are being forced down by the
unlawful and relatively unimpeded invasion of
Mexican workers, first in the Southwest but now
spreading northward as far as Michigan.

Migrant farm workers’ children have
e Little or no schooling

* Often are forced to work in the fields
to eke out the meagre family income

This folder illustrates

some of the conditions
under which the farm
worker lives and works.
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Nationsl Sharscroppers Fund, Inc.

As the sharecropper is forced into the migrant
labor stream, tﬁe National Sharecroppers
Fund has, more and more, been concerned
with the problems of all agricultural labor. For
sixteen years it has brought needed help and
hope to sharecroppers, tenant farmers, and
migrant workers. NSF helps these people to
help themselves:

® Through direct aid to Sugar Cane Workers
in Louisiana when, in the midst of a strike
to improve their miserable conditions, the
workers, without food, water, or light, were
being evicted from their plantation homes;

e Through support of the National Agricul-
tural Workers Union—AFL in its efforts to
organize and improve the living and work-
ing conditions of these, the lowliest of
American workers;

e Through education of migrant children.
NSF, after investigation, proposed and has

joined with other nationa? organizations in

launching a demonstration project to give
continuous and meaningful education to
migrant children on the Eastern Seaboard;

Through support of other worthy organiza-

tions concerned with this problem vital to

the American economy, including the Penn-
sylvania Citizens Committee on Migratory

Labor, the California Council of Agricul-

tural Unions, the National Council on

Agricultural Life and Labor, the Inter-

American Educational Association, and

many others.

Your Sypport of the
National Sharecroppers Fund

* Will help you keep informed on crucial
problems facing agricultural labor. NSF’s
annual report on The Condition of Farm
Workers has been hailed by
cators, and union leaders.
quest.)

Will play a part in influencing public opin-
ion on the needs of four million American
workers.

Will aid these Americans to enter into the
main stream of American life and culture.

70 Continue Tl Work
Nations/ Sharecrappers Fund
Nooak Your Stpport

YO

lesislators, edu-
(Copies on re-
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Bill #1347, Print #751 Child Labor Act

Prohibits children below age of 14 from engaging in
commercial agricultural occupations during summer
House will vote favorably on it this afternoon. It
then goes to Senate Labor Committee whose chairman is
James Berger, Republican from Mac Kean County

Senate will adjourn this week either Friday or Monday.

Hill can be reached care CIO Office Harrisburg or Penn
Harris Hotel.
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Auqast 3, 1952

e Villiiua Le Connolly, Direoter
Dugromu of Labor Standards

Ue Se Dupartuiont of Laboge
Vashinsbon 25, De Ce

Doay lire Connollys

“fhan: you very much for inforuin: we about the
panpddot, "Hossagu to Furw VUorkersd VWi Yowr Chdldren
Shoudd Go Vo Schodl"s In nqy opindan, thils type of
cducibicnel waterdnl is nceded very badly and the
Youilt Divivial of the Associution would bo vory hap:y
Lu cogpurate with you oud all othor or_aniuvaticaw or
Lodleiog videh are workdn ! to make sure that thu
clildren of rigmating vorkers have an opjortunity to
£0 to schoule

T an requesting that you send me fivo=hundresd
(500) copilus of the pamphlet so that we can
distrilube then to our vurious units throushout
tho countrye Bost wishos

Sincerely yours,

HERGESR® Le VRICHT
. Yoath Sucretury

Lnclosura

1t sied
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U. S, DEPARTMENT OF LABOR
Bureau of Labor Standards
Washington 25, D, C.

A6 1 19

August 1952

Many peeple have expressed concern about the great
need to help migrant parents realize the importance of schooling
for their children, Hence we have prepared the enclosed flyer
"Message To Farm Workers! Why Your Children Should Go To School”
which is printed in both English and Spanishe

This message to farm workers first stresses the
importance of education. Secondly, it is designed to correct
some misunderstanding of the child labor provisions of the
Fair labor Standards Act on the part of migrants, Some of
them think if the children aren't allowed to work in one
place they will be allowed to work in another, so they move
on., Some of them are fearful because they do not understand
the law nor why the Wage and Hour investigators are visiting
the farms. The flyer attempts to explain away these mige
conceptions.

If you have direct contact with migrant agricultural
workers and wish to order copies of the flyer to give to them,
we shall be glad to send you as many copies as you need.

Very truly yours,

v .

a3y .
WolliGn 7 7
WILLIAM T\ CONNOLLY <
Director

Enclosurse

ST=53w2l
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‘Message to FARM WORKERS! .

Why Your CHILDREN
Should Go to School

Lo srinte mmtontamines ©

I_b
I

[

d

EDUCATION HELPS YOUR CHILDREN

All children need education.  Your child has a right
to education. Schools give children a chance to be
good respected citizens.

A NEW LAW GIVES YOUR CHILDREN TIME TO GO TO SCHOOL

Children under 16 are not allowed to work in the fields during school
hours. This law is the same everywhere in the United States. It
does not apply to children working on their parent’s own farm.

» EVERYONE SHOULD KNOW ABOUT THIS LAW

Some men from the United States Department of Labor may talk to
you about this law. They are your friends. Thcy want to help
you and your children.

YOUR EMPLOYER MUST OBEY THIS LAW

The Labor Department men may talk to your em-
ployer. They will tell him not to let children un-
der 16 work in the fields during school hours. Chil-
dren under 16 may work before and after school and

in vacations.

HELP YOUR EMPLOYER OBEY THE LAW

Do not let your children under 16 work in the fields during school
hours. Send them to school instead: Children over 16 may work
at any time in the fields. Have papers with you to show their age.

GIVE YDIUR CHILDREN A BETTER CHANCE. ~SEND THEM T0 SCHOOL.

Washington
April 1952

¥t GPO : 1952 0—208043

o

Maurice J. Tobin, Secretary
U. S. Department of Labor
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A* LOS TRABAJADORES DEL CAMPO
MANDE SUS HUOS A LA ESCUELA

el B> e » LA ESCUELA AYUDA A SUS HIOS ~ S¥s

Todos los nifios necesitan educacién. Su hijo tam-
bién tiene derecho a ella. Los nifios que van a la
escuela serin mas tarde buenos y respetados
cindadanos.

UNA NUEVA LEY DA A SUS HIJOS HORAS PARA IR A LA ESCUELA

A los nifios menores de 16 afios no sc les permite trabajar en los
campos durante las horas de escuela. Esta ley se aplica en todas
partes de los Estados Unidos. No se aplica a los nifios que trabajan
en la propiedad rural de sus propios padres.

TODOS DEBEN CONOCER ESTA LEY

Tal vez el Gobierno Federal envie a algin empleado a explicar a
usted esta ley. Confie usted en €l porque es su amigo y quiere
ayudar a usted y a sus hijos.

EL PATRON TIENE QUE CUMPLIR CON ESTA LEY

Los empleados del Departamento del Trabajo pro-
bablemente hablaran con su patrén. Le van a decir
que no permita que los nifios menores de 16 afios
trabajen en los campos durante las horas de escuela.
Esos nifios si pueden trabajar en los campos antes
y después de las horas de escuela y durante las
vacaciones.

‘ AYUDE A SU PATRON A CUMPLIR CON LA LEY

No deje a sus hijos menores de 16 afos trabajar en los campos
durante las horas de escuela. Lo que debe hacer es mandarlos a
la escuela. Los nifios mayores de 16 afios pueden trabajar en los
campos a cualquier hora. Lleve consigo papeles para mostrar la
edad de los hijos.

DELES A SUS HLIOS LA OPORTUNIDAD QUE MERECEN. ~ MANDELOS A LA ESbUELA

%
#

Maurice J. Tobin, Secretario W ashington
Departamento del Trabajo de los Estados Unidos : Abril 1952

Yt GPO : 1952 0O—208042
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VOTING
under Siate law

Bulletin Number 138 (Revised)

UNITED STATES DEPARTNENT OF LABOR

BUREAU OF LABOR SBTANDARDS
Maurice J. Tobin, Secretary

William L. Connolly, Director
Washington - 19852
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In response to frequent reguests for information about
8tate laws covering time off for voting during working
hours, the Bureau of Labor Btandards has drought up to
date this summary of Btate lavs relating to time off

for voting. I't is & revision of Bulletin No. 138, issued
in 1950 at the request of the Fifteenth National Con-

ference on Labor Legislation for suck a summary.

—
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TIME OFF

under

Twenty-six States in the United States have
recognized the special problem of the worker who
must leave hig Job during working hours if he is
to exercise his citizenship right to vote. These

off from work for the purpose of
voting, Both employers and workers should know
what the special provisions are in their State,

The States that have enacted such laws are:

Alabama Kentucky New York
Arizona Maryland Ohio
Arkansas Massachusetts Oklahome
Celifornia Minne sota South Dakota
Colorado Missouri Texas
Illinois Nebraska Utah

Indiana Nevada West Virginia
Iovwa New Mexico Wisconsin
Kensas Wycaming

Although these laws vary from State to State ,
they usually follow g general pattern, Ordinarily
they provide that an employee who is entitled to

wages, the time of absence to be designated by the
employer, They specify the type of election far
whioh time off ig given, and indicate the coverage

FOR VvorTIVNG

State 1aw

of the law, the amount of time that may be taken
off, and the oonditions under which time off ig
permitted. The laws usually also provide penalties
in oase an employer refuses an ®mployse the privi-
leges conferred under the laws,

Employess Covered and Types of Bleetions

As a rule, the law spplies to all worlers and
to most or all types of elections. In all but ¢
Of the 26 States, as indicated by the ohart which
begins on page 5, the laws relating to time off
for voting apply to sny employes entitled to vote,
regardless of the cooupation or industry in whioh
he is engaged. In Arkansas, Indians, and Masssohu-
sotts, however, the Privileges conferred by the law
extend only to enployees in faotories and other
specified industries. In Alabama, the law applies

only to employees in counties of between 75,000 and
130,000 population,

The time off authorized by the laws applies to
21l types of elections in 12 of the 25 States (Xen-

‘tucky, Massachusetts, Minnesota, Missouri, Nebraska,

Nevada, New Mexico, Oklahoma, South Dakota, Texas,
West Virginia, and Wisoonsin); in one mdditional

State, New York, the law applies to all eleotions
exoept those primary elections in which the polls

are open for 2 hours outside the employee's work:Ln"é
hours,

1.
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General eleotions, only, are covered in seven
States--Arizona, Arkansas, Colorado, Iowa, Kansas,
Chio, Utah, General elections and also other
gtated types of elections, such as primaries and
referendums, are specified in Alabams, Californie,
Indiana, and Maryland, In Illinois there are two
provisions relating to time off for voting--one
covering primary elections and the other, general
and special eleotions and referendums. In one
State, Wyoming, time off is provided by law only
for primary elections.

Anount of Time Off Allowed

Under the laws allowing time off for voting
the employee usually is permitted to be absent
from his work for 2 hours. Such a provision is
found in the laws of 14 States (Alabama, Arizona,
California, Colorado, Illinois, Iowa, Kansas,
Massachusetts, Nebraskas, New Mexico, New York,
Ohio, South Dakota, Utah); and an additional State,
Oklahama, provides 2 hours or more if necessary.

More than 2 hours off are permitted under the

laws of seven States and less than 2 hours are allowed

in one State., No definite period of time is speci-
fied in the laws of the remaining three States.

The States granting more than 2 hours are
Nevada, Wisconsin, West Virginia, Kentuoky, Mis-
sourl, Maryland, and Indisna. Three hours are
allowed in Nevada, not to exceed 3 hours in Wis-
oonsin, and 3 hours or more if necessary in West

2.

Virginia. Kentuoky and Missouri permit 4 hours
off, and the Maryland law calls for sufficient
time but not to exceed 4 hours, The Indiana stat-
ute provides that no one is to be employed on
eleotion day in factories and other specified
establishments for 4 hours after the polls open,
except in works of necessity. Employees engaged
in such necessary work must be allowed some 4-
hour period for voting before the polls close,

Only 1 hour is allowed in Wyoming, but it
must be at other than meal periods.

Fo specific period of time off is authorized
by the laws of Arkensas, Minnesota, and Texas,
The Arkansas law, hovever, requires that all mills,
mines, shops, and factories shall suspend work or
change the working force of employees not later
than 4 p.m., on election days to give employees
time to wote. The Minnesota statute provides that
the time be taken in the forenoon.

Deductions From Wages Prohibited

In 156 of the 26 States, the employer is ex-
pressly prohibited from making dedustions from the
employee's wages for the time he is absent from
work for voting. (Arizona, Californis, Colorado,
Iowa, Kansas, Minnesota, Missourl 1/, Nebraska,
New York, South Dakota, Texas, Utah, West Virginis,
Wyoming, and in Illinois under the provisions of
the law applying only to general and specifioc eleo-
tions and referendums.)

1/ The Missouri law permitting time off for vot-
ing without deduction from wages was held constitu-
tional by the U, S. Supreme Court, March 3, 1962.

(Day-Brite Lighting, Inc. v. Missouri, 342 U.S. 421.)
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In Colorado and Utah this prohibition applies
only when the worker is employed on other than an
hourly basis. The law of cne other State, Ken-
tucky, prohibits wage deductions, but this part
of the law has been declarsd unconstitutional, 2
Workers in Kentucky are still entitled to take time
off to vote, but without PRY.

None of the laws in the other 10 States
expressly prohibit wage deductions, although the
laws of New Mexico and Ohio prohibit employers
from imposing penalties on employees taking tims
off to vote. In Alabama and Wisconsin, wage deduc-
tions for the time taken to vote are permitted,
the law providing that no penalty other than a
deduction for actual time lost shall be imposed
on an employes,

Conditions Under Which Time Off is Granted

In 11 States (Arizona, Colorado, Iowa, Kan-
8as, Kentuoky, Nebraska, New York, Chio, Utah,
Wisoonsin, and in Illinois in the oase of gen-
eral and special eleotions and referendums) the
law provides that the employes must make appli-
cation to the employsr prior to election day for
the time off to vote, and also provides that the

2/ In Kentucky the provision prohibiting deduc-
tion of wages was held unconstitutional under the
State constitution, by the Kentucky Court of Appeals,
(I1linois Central R. R, Co. v. Commonwealth, 305
Ky. 632, 204 5.W, 2(q) 973, 1947.)

employer may designate the particular hours that
the employee may be absent.

In Massachusetts, Nevada, and West Virginia, the

employee must make applioation, but the law does not
require that it shall be made prior to election day.

Under the laws of Alabama, Maryland, Missouri ’
New Mexico, and South Dakota the employer may speci-
fy the hours of absence, but the employee is not
required to apply for the leave. In Oklahoma, the
employer is required to notify each qualified elec-
tor of the hours seleoted for him to vote; and the
employer who fails to give this notice is deemed
guilty of a misdemeanor,

In the remaining five States (Arkansas, Cali-
fornia, Minnesota, Texas, and Wyoming), there are
no requirements as to the employee's applioation
for the time off or the employer's designation of
the hours to be taken.

Enforosment
_——Tnav

In none of the States is enforcement of the law
placed in any special agency. It is thus left in the
hands of the general law enforcement officials.

3.
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SUMMARY OF IEGAL PROVISIONS IN 26 STATES FERMITTING EMPLOYEES TIME OFF TO VOTE

State Employees Type of Time allowed and conditions under| Penalty for violation
affected election which granted by employer

ATABAMA Any person |Generel, 2 hours between opening and clos-

1951, Act entitled gpecieal, or ing of polls, without penalty
No. ThT. to, V;ote in| preliminary.| other than wages or compensation
counties actually lost. Employer may —
with popu- speclfy the hours of absence.
lation
between
75,000 and
130,000.

ARTZONA Any person |General. 2 hours between opening and clos- |Violation of provisions
Code Annotated entitled ing of polls without penalty or a misdemeanor.

1939, Sec. 55- to vote. deduction from usual salary or
51k, weges. Employee to make appli-
cation for such absence prior to
election day. Employer may
specify the hours of absence.

ARKANSAS Employees General. Requires suspension of work, or a |Violation of provisioms
Statutes 1947 of mills, change in the employse work a misdemeanor punish-
Annotated, Secs. mines, force, not later than 4 p.m. able by fine of $25
3-1602, 3-1603. ghops, to $250.

and
factories.

CALIFORNTIA Any person |General, 2 consecutive hours between open- |Violation of provisions
Deering's Codes— entitled direct ing and closing of polls, with- punishable by fine
Elections—1945, to vote. primary, out penalty or deduction from nqQt to exceed $1,000
Secs. 5699, presidential] usual salary or wages. or lmprisonment in
11501. primary. State Prison not to

exceed 5 years, or
both.

5.
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State Euployees Type of Time allowsd and conditions under | Penalty for violation
affected election whioch granted by eaployer

COLORADO Any person entitled | General. 2 hours between opening and clos- | Violation of provi-
Anno- to vote. ing of polls, without penalty, sions a misdemeanor.
tated or without dedustion from usual
Btatutes salary or vagess except when
1935, Ch.] such employee 1s paid by the
59, Beoc. hour. Buch absence not a rea-

296. son for discharge. ZXuployee to
wake application for such ab-
sence prior to election day.
Fuployer may specify the hours
of absence.

ILLINOIS Any person entitled | General or 2 hours between opening and clos- | Yiolation of provi-
Revised to vote. special ing of polls, without penalty, sions a misdemeanor
Statutes election at or deduction from usual salary punishable by fine
1945, Ch. which propo- or wagsa. ZXmployee to make ap- of $50 to $300.

46, Sec. sitions are plication for such absence prion

17-15. subaitted te t0 election day. ZRaployer may

popular votc.‘ specify the hours of absence.

Sec. T~ |Any person entitled |Primary. 2 hours between opening and clos-

k2, to vote. ing of polls, with the consent
of employer. ZXuployer may
specify ths hours of absence.

INDIANA Any person entitled |General, No person shall be employed during| Violation of provi-
Burne An-| to vote employed national, the bk-hour period after opening sions a misdemsanor.
notated by a school corpo- State, of polls, except as to works of Circuit court may
Statutes ration, railroad oounty. neoessity. ZEuployess in works enforce provisions
1949 Re- corporation, or of necessity shall be given some| 1in term time or in
place- manufacturing, min- k-hour period between opening vacation by mandate
ment, ing, mechanioal, or and closing of polls; employer or otherwiss upon
Vol. T, meroantile estab- and employee may agree on any application of any
Pt. 1, ment. convenient 4-hour period be- voter.

Bec. 29- tween opening and closing of

4807. polls.

6.
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State Euployees Type of Time alloweq and conditions under Penalty for violation .
affected election vhich granted by employer
—_—

IOWA Any pergon General, 2 hours between opening and 6log- Violation of provi-
Code 1946, 8ecs. entitled ing of polis, without penalty or
k9-109, kg9-110, to vote,

sions Punighadble

deduction fyom usual salary or ':y Tine of $5 to
100.

vages, Exployee to make appli-
oation prior to election day.

Employer »ay specify the hours
of absence,

KANSAS Any person General.

2 houre between opening and clog- Violation of provi-
General Btatutes entitled ing of polls » without Penalty op slons Punishable
Annotated, 1935, to vote. deduqtion from usual salary or
8ec. 25-418,

vages. TFuployee to make applq-
cation prior to election day.

Euployer WAY Specify the hours
of absence.

by fine of $50 -
$100.

MANUSCRIPT DIVISION, LIBRARY OF CONGRESS
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KENTUCKY 1/ Any person | Any election, b nours betwes
Revised Statutes

D opening and olos- Violation of provi-
entitled ing of Polls, without Penalty op slone punishable
1948, Seca, to vote, deduction frop usual salary op by fine of §50 -
118.340, ¥age8. Buch abmence not a rea- $100.
118.990(1k)

son for discharge, Employee to
make application Prior to elec-
tion day. Employer may specify

the hours of absence.
—_— 1

1/ The Kentucky Constitution, Bsction 148
employers ghall allow empl
to cast theiy votes.
held unconstitutional,

> Provides that the General Assembly ghal) Provide by lav that a11
Ooyees under reasonable Tregulations

at least & hours on election days in which
The provimion of the law requiring payment of vages for such time off hag been
(8es footnote 2/, page 3.)




State

Employees
affected

Type of
election

Time sllowed and conditions under

which granted

Penalty for violation

by employer

MARYLAND
Annotated Code
1939, Cum.
Supp. 1947,
Art. 33,

Bec. 1T73.

Fuployees
of every
employer.

General,
special, or
primary.

Sufficlent time not exceeding 4-

hours. Fuployer way specify
hours of absence.

Violation of provi-

sions or attempts
to influence em-
ployees not to
exercise the right
granted by the
law, a misdemsanor
punishable by fine
of not more than
$500 or 6 months
in jeil or both
for each offense.

MASSACHUBETTS
General Lavs
1932, Ch. 1h9,
Secs. 178, 180.

Any person
entitled

to vote
employed in
a manufac-
turing,

mschanical,
or mercan-
t1ile estab-
1lishment.

Any election.

No owner, superintendent, or over-

seor shall employ or permlit to

be employed any person entitled
to vote during period of 2 hours
after opening of polls in pre-
cinct, ward, or town in which
esmployee is entitled to vote,

if employee shall make applica-
tion for leave for such period.

Violation of provi-
sions punishable
by fine of not
more than $100.

MINNESOTA
Btatutes 1941,
Bec. 206.21,
210.11.

Any person
entitled

to vote.

Any election.

*

Every employee shall be permitted
40 absent himself from work in
the forenoon of each election
day for the purpose of voting,
without penalty or deductlon
from salary or wages.

Yiolation of provi-
sions a mis-
dsmeanor.

REPRODUCED FROM
L THE COLLEL'I'IQ\JS OF THE MANUSCRIPT DIVISION, LIBRARY OF CONGRESS



Ponalty for violation

Sec. 56-705.

Employer may specify the hours
of absence.

State Employses Type of Time allowed and conditions under
affected election which granted by employer

MISSOURI g/ Any perason| Any election.|{ k4 hours between opening and clos- | Violation of provisions
Reviged Statutes entitled ing of polls, without penalty or| .a misdemeanor punish-
1939, Sec. to vote. deduction from wages. Such ab- eble by fine of not
11785, sence not a reason for discharge. more than $500.

Euployer way specify hours of
absence.
REBRASKA Any person| Any election.| 2 hours between opening and clos-
Reviged Statutes entitled ing of polls, without penalty or
1943, Sec. to vote. deduction from usual salary or
32-1159 amended vages. Fmployee to make appli- —_—
by Laws 1949. cation for such absence prior to
Ch. 86. election day. Employer may
specify the hours of absence.

NEVADA Any person| Any election.| 3 consecutive hours between open- | Viclation of provisions
Compiled Laws entitled ing and closing of polls for a misdewsanor punish-
1929, Becs. to vote. employess of eatablishments that able by fine of $50 to
2596, 2597. may lewfully conduct business on| $100 or 25 to 50 days

a legal holiday. Employee to in county Jjail, or
make application for such ab- both.
sence.

NEW MEXICO Any regis-! Any election.| 2 hours between opening and clos- | Violation of provisions
Statutes 1941 tered ing of polls for purpose of a misdemsanor punish-
Annotated, elector. voting without penalty therefor. a‘bl; by fine of $50

to $100.

g/ Migsouri law héld constitutional by the U, 5. Supreme Court, March 3, 1952, Day-Brite Lighting, Inc. v.
Missouri, 342 U.8. hk2l.

9.

REPRODUCED FRQVI THE COLLECTIONS OF THE MANUSCRIPT DIVISION, LIBRARY OF CONGRESS



State Fuployees Type of Tims allowed and conditions under Penalty for violation

affected electlion which granted by employer

NEW_YORK Any person | Any election, |2 hours vhile the polls are open Violetion of provisions a
Cehill's entitled except & pri- {except for a primary election, migdemeanor.

Consoli- to vote. mary election if there are two puccessive hours
dated 1f there are while the polls are open in which
Laws 1930, two succes- he is not in the service of an
Ch. 41, sive hours employer), without penalty or de-
Bec. 2003 wvhile the duction from usual salary or
amended polls are wages. Employee to make applice-
by Laws open in tion prior to election dey. Em-
1948, Ch. which he 18 ployer may specify the hours of
670; Ch. not in the absence. If the employer does
41 Sec. service of an| not specify the houre, employee
T59. of an em- may choose two consscutive hours.

ployer.
.

OHIO Any person | General. 2 hours between opsning end olos- |Violation of provisions
Throck- entitled ing of polls, without penalty punishable by fine of $5 to
morton's to vote. therefor. Employee to make ap- $100.

Code An- plication prior to election day.
notated Ruployer may specify the hours
1940, Bec. of absence.

12950.

OKLAHOMA Any elec- Any election. 2 hours during period in whioch Violation by corporation, firm,
Statutes tor em- LN election is open, and more if association, individual,
941, ployed necessary. Faployer to specify foreman, Or superintendent of
Title 26, by & hours of absence, and to motify provision requiring notifioca-
Beo. 438. ocorpora- employee of such hours. tion to employee a wisde-

tion, meanor punishable by fine of
firm, $50 to $500 for each elector
assocla- not notified. In addition,
tion, oOr failure of individual em-
ipdivid- ployer or foreman or super-
ual. intendent to notify employee
punishable also by 2 to
months impriscnment in
10. county Jeil.




State Employees Type of Time allowed and conditions under Penalty for violation
affected election which granted by employer '

SOUTH DAKOTA Any person | Any election. 2 hours between opening and olos- |Violation of provisions ’
Code 1939, Bec. entitled ing of polls without penalty or & misdewsanor.

16.1211 amended to vote. deduction from usual salary or
by Laws 1947, wages. Fmployer may specify the
Ch. 87; Sec. hours of absencs.

16.9922.

TEXAS Any person | Any election. Employee who exercimss privilege Violation punishable
Vernon's entitled of attending the polls not to by fine of not more
Btatutes 1948, to vote. be subjected to penalty or de- than $500.

Penal Code, duction from wages.
8ec. 209,

UTAR Any person | General elec- 2 hours between opening and clos- Violation of provisions
Code Annotated entitled tion. ing of polls, without penalty or a misdemsanor.

1943, Bec. to vote. deduction from usual salary or
25-12-18, wages, except when employee is

employed and paid by ths hour.
Buch absence not a reason for
discharge. ZXmployee to make
application prior to the elec-
tion day. Employer may specify
the hours of absence.

11.
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State Fmployees Type of Time allowed and conditions Penalty fqr violation

affected election under which granted by employer

WEST VIRGINIA | Every person Any election.| 3 hours, or more i necessary, |Violation of provisions by a
Code 1943 entitled between opening and oclosing company or corporation a mis-
Annotated to vote. of polls, without penalty or demsanor punishable by fine
Sec. 121. deduction from usual salary of $500 to $1,000. Violation

or weges. Fumployee must make by individual, employer,

written application. officer, manager or agent of
a company or ocorporatiom, or
an attempt to prevent an em-
ployee from attending an
election, shall in each in-
gtance constitute a misde-
meanor punishable by fine of
$100 to $500 or not to exceed
60 days in county Jail, or
both.

WISCONSIN Any person Any election.| Not to exceed 3 successive Violation of provisions a
Statutes sntitled hours while the polls are ni sdemeanor.

1945, Sec. to vote. open, without penaliy other

6.047. than a deduction for time
lost. Employee to make ap-
plication prior to election
day. ZXmployer may specify
the hours of absence.

WYOMIRG Any person Primary. One hour, other than meal Violation of any provisions of
Compiled entitled hours, between opening and the act a misdemsanor punish-
Statutes 1945 to vote. closing of polls, without able by fine of $100 to
Annotated, penalty or deduction from $1,000, or imprisonment in

Secs. 31-918,
31-9k9

12,

usual salary or wages.

the county Jail for not to
exceed 1 year.

Labor - D. C. (ST 52-72h)
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U, S, DEPARTMENT OFF LABOR
Bureau of Labor Standards
Washington 25, D, C,
July 1952

TIME OFF FOR VOTING UNDER STATE LAW

Does my State law provide time off from work for the purpose of voting?
Employers and vorkers alike have been agking this question, The answer is given
in the Bureau of Labor Standardd! new bulletine-"Time Off For Voting Under State
Law, " ‘
 This revised summery includes a brief general explanation of the conditions
under which time off is granted in the various States, plus an 8epage table ou?‘.-
lining the legal provisions in the 26 States which permit employees time off t(:)
. votes It brings up to date the Bureau's Bulle tin No, 138 issued in 1950 at the
V request of the Fif_ij.eenth National Conference on Labor Legislation,
& limited supply of free copies of this bull;atin may be 6Btained from the
Bureau of Labor Standards, U. S, Department of Labor, Washington 25, D, Ce Ne
sales coples are available, but the bulletin may be reproduced in whole or in
N part with or without credit,

----——n—----------------‘--n-.-o-‘vc-.l'!'.-....-.-.o
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JAMES E. MURRAY, MONT., CHAIRMAN i !) 7 0 6 'ﬁn Y 22 ]
LISTER HILL, ALA. ROBERT A, TAFT, OHIG
MATTHEW M. NEELY, W. VA, GEGRGE D. AIKEN, VT.

PAUL H. DOUGLAS, iL.L. H. ALEXANDER SMITH, N. J.
HUBERT H, HUMPHREY, MINN. WAYNE MORSE, OREG.

HERBERT H, LEHMAN, N, Y. IRVING M. IVES, N, Y. .
JOHN 0. PASTORE, R. I RICHARD M, NIXON, CALIF, wtﬂt{eb 5{“{95 genuie
WILLIAM H. COBURN, CHIEF CLERK COMMITTEE ON
LABOR AND PUBLIC WELFARE

. \k May 21, 1952

\,'t“‘i

4

Mr. Herbert L. Wright

Youth Secretary

National Associastion for the
Advancenent of Colored Feople
20 West 40th Street

New York 18, New York

Dear Mr. Wright:

I appreciate your writing me in support of the budget
request for $181,000 for Special Studies under the Office of
Education. This item is included in the overall budget for the
Tederal Security Agency, funds for which are involved in H. R.
7151, the Labor-FSA epproprietions bill for fiscal 1953, which
passed the Senate on April 29th.

¥hen the House passed H. B. 7151 on March 25th, it
eliminated this budget estimate for $181,000. The Senate Appro-
priations Committee in reporting this 5111 4id not provide for
this program elther. Senator Hendrickeon of New Jersey, on
behalf of Senator Humphrey and himself, introduced an amendment
to the bill to provide for this $181,000, but esked that his
amendment lay on the table. Unfortunately, H. R. 7151 was
paseed by the Senate that same afternoon before the Hendrickson-
Humphrey amendment could be taken up for consideration.

I, myself, have been greatly impreesed by the need to
cope with the problems of migratory workers, and certainly one
of the baeic problems of any such group is the education of their
children. Therefore, I regret that there was not an adequate
opportunity to provide for funds this year for this important
work. You may be assured, however, that I will give this item
ny most sympathetic consideration when 1t next comes before the

W

IW

— —
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liay 9, 1952

lirs, Gertrude Folks Zimand
Gunersal Secretsry

Lational Child Labor Com.dtitee
4,19 Fourth Avenue

Kow York 16, New York

Dear lirs, Zimand:

I rogret very much that we were unablc to get our leiter

to Senutor Lelman in time for the vote on the Appropristion
bill.

I sinecerely hope that there will be some way in which we can
rot the $181,000 which was cut from the Appropriation restored.

Plcase keep ne informed as to all future action which tekes
place on this issus,

Sincerely yours,

Herbert L. hright
Youth Secretery

HL.itcor
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NATIONAL CHILD LABOR COMMIITEE

419 FOURTH AVENUE :+ NEW YORK 16, N. Y. *- MURRAY HILL 3-4546
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To eliminate ]mrmful employment aml promote
eJucational opportunitiesfor c]zilclren aml yout]l.

May 2, 1952

LRZSGLHAYES Y2

Mr. Herbert L, Wright, Youth Secretary

National Association for the Advancement of Colored People
20 W. LOth st

New York 18, New York

Dear Mr. Wright:

It was good of you to write Senator Lehman about the
appropriation for migrant eduwcation,

Unfortunately the Senate acted earlier than any of us ex-
pected ~ even before our own wires to members of the Senate
were delivered, The Appropriation Bill was passed last
Tuesday without Senator Humphrey's amendment, Senator
Humphrey was absent and Senator Hendrickson, who was going
to offer it for hinydid not have an opportunity to do so,

There is some talk of trying to get at this in some other
way. If so, we will ask for your help again,

Cordially,

: ?.J«L/ﬁm‘"'/lé; 2/ W;\AJ
(Mrs.) G

rtrude Folks Zimand
General Secretary

GFZ :HR

A Voluntary Agency Chartered by Congress in 1907
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Cenesvor llerbert lla Lelvean
Ue Lo cuniiie

Lwnate WUTice bullding
cashingtun, Le Co

Door Junelor lebauni

D eubhs divieion of the Assoclstlon is wow, ly cuhcurned ond
ed ot uie recont sction of the Sencte jpueoprl.lions Comnittos

in Zeiling: Lo include in the spprojriccion for the roderal Leourity
fooney the dbea of (181,000 to enuble the Us e wiiico of iducation

i s ok on bho wery daporbent problem of educulion of mijrent
fora chllucons .

Nhend toilsren constitute the noot edicutionully noglected group in
tiw Cowhiiiye i<ty of theso children nuvar po w schivod snd thoue
who G0, ustslly drop out ot & wury Surly Lgoe

Cenutor Lterk lwiphrey, of Idmwdots, 1a polng Lo ofier un sacadient
‘pos Ui Lloor to restore Lhose fumde, -

b Bie eoacntlng b boyou vobe fuvorsbly on thlas very vited susndisent
dhen Lt 0uau Wy Yos veconsidepation.

Sisnguraly yours,

Horbert L. irdght
Youth tuegrelury

Hiusour
oct  laGe Ge 'y Slmend
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NATIONAL CHILD LABOR COMMITTEE
413 FOURTH AVENUE NEW YORK 16, N. Y.

To elfminate ]larmful employment aml promote
educational opportum'ties for c]lildren aml yout]:.

APR & ol

April 28, 1952

DEAR FRIEND:

Will you wire or rush & letter igmediately to your Senators in

Washington on the foilowing important matter:

The Senate Appropriations Committee failed to include in the eppropria-
tion for the Federal Security Agency the item of $181,000 to enable the
U.S. Office of Education to begin work on the education of migrant farm
children.

An amendment will be offered on the floor of the Senate by Senator
Humphreys to restore this jtem, Your own Senators should be urged to
vote for this amendment.

These children constitute the most educationally neglected group in this
country. Many of them never go to school; those who do attend ifregular-
1y and drop out at an early age; few reach even the fourth grade.

Wo are aware of the need for economy in Governmont spendihg. But the
Foderal Government spends %6,500,000 annually for the protection of mi-
rratory birds, Suraly this relatively small sum of $181,000 for tho
oducation of mirrant childron is not the placs to out

I hope you will act promptly. Address your communication to your
Senator.... . .

Senate Office Building
Washington, D.C.

Sincorsly yours,

?‘/%M: b .7/1(// - g YAV, }
(Mrs,)

ertrude Folks Zimand
Gonoresl Scoretary
GFZ:HR

A Voluntary Agency Chartered by Congress in 1907
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Wire or rush letter to your Senators to support Senator
Humphrey when he offers amendment on Senate floor to restore
$131,000 to Federal Security Agency (H.R. 7151) for U. S.
Office of Education program for migrant children.

Bill may come up for debate April 30 or soon thereafter.

Last chance to save fund!.

U. S. Fish & Wildlife Service has $6,500,000 to buy land; .

build and maintain shelters, make a population study of num-
ber and kinds, and pay salaries of a staff of inspectors to
envorce laws protecting migratory birds.

MILLIONS FOR BIRDS; NOT ONE CENT FOR CHILDREN!

Elizabeth S. Magee, National Consumers Lesgue, 1751 "N"
Street, N. W., Washington, D. C. - HU 7933.
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STATE oF NEWwW YORK

Executive CHAMBER

GEORGE M. SHAPIRO ALBANY
COUNSEL TO THE GOVERNOR

April l, 1952

Mr. Herbert L. Wright
20 West LOth Street
New York 18, New York

Dear Mr. Wright:

Your letter of April 2nd, con-
cerning Senate Bill, Introductory Number
2288, Print Number 2440, is acknowledged.

Many thanks for your courtesy in
glving Governor Dewey the benefit of your
views. Your thoughtfulness will be much &p -
preciated.

Sincerely yours,

w
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April 2, 1952

Governor Thomas Le Dewey
1 xpcutive 1anslon
Albany, New York

Dear Governor Dewey:

The Youbh Division of the Notional Lesocistion for the pdvencement
of Colored People 1s desply alomed ab Lho pesseLe of S2at8 which
would classify newspaper curriers a8 'induxmndent ctm‘c.ract.ora"
who are not enployecs of the neuspapeTes thus relieving newspaper
ovners of rouponaibiuty whenever & winor i3 {njured in the per=

e urge you to protect the youth of our stute from such unfair
1egislation by vetoing 52288

Sincerely yourss

Herbert L. tright
Hivcer Youth Secretary
cc: Mrs. G. Zimand



'SSIRIONOD .10 AIWHEAIT ‘NOISIALA IdTHOGONGN

— —

FHL 30 SNOIIOETIOO SHL WOMd QIONACIAT

- ,‘QNATI ONAL CHILD LABOR COMMITTEE
\1‘:.‘ 419 FOURTH AVENUE - NEW YORK 16, N. Y. - MURRAY HILL 34546 ’

To eliminate ]tarmful employment ancl promote

Ve
e(lucanonal opportunities fot c]u'ldren aml yout]t.
Chairman
Epuagp C. LINDEMAN R n 4
General Secretary March 26’ 1952

GERTRUDE FOLKS ZIMAND

»
Mrs Ruby Hurley - 981b MﬂRB'?'E)Z
NAACP
20 West 40th Street
New York, N.Ye

My dear Mrs Hurley:

A bad bill which was hastily rushed through the kew York State Legislature
is now before Governor Dewsy for his approval or veto.

The 8ill, (S. 2288), proposes to smend the State Bducation Law with
respect to minors employed in street trades and as newspaper carrierse
Despite some mood provisions, the Bill contains & section which is
extromely bad for boys iho deliver newspapers and this section
completely negates whatever good provisions the Bill might otherwise
contain. '

The Bill would classify newspaper carriers as "independent contractors”
who are not employees of tho newspapers. Such a classification is a
fictitious one bacause in many instances the newspaper boys are in
fact erployses of the newspapers and subject to their control in
exnctly the same manner as any other employces, By setting up such

a fictitious classification, the newspaper would bo reityved of any
rosponsibility for workumen's comnensation whenever a minor is injured
in the performance of his work. This is a most unfair provision and
is actually contrary to a number of judicial decisions in our state
which have held that nowspaper carriers are omployeses, rather than
"independent contractors". Working minors nood nt leas t the same
protection afforded odthor employoes in the Stata, = certainly not
less, as this measurc proposss.

It may be of some interest to note thet an idontical bill which was
introducod in the Assombly was first dofeated in that House., But in
tho closing days of the session, undor the great prossure to wind up
businoss beforo adjourmaent, the Assembly then thoughtlassly passcd
tho Sonete version of the Bill, identicel in svery respect with tho
one it had defuated eatlicr! This was an j1l~considered, inconsistent
and illogical action by the Assombly.

"o urge you to wire Governor Dowey asking him to veto the Bill S, 2288.
Won't you please act at once? Therc is little time to losc.

Sineoroly yours,

. T3
ot ?7761/1 /ﬁ;ﬁ},
SMewiw Sol Markoff '
' Assooiate Gonoral Secrotary

e A Voluntary Agency Chartered by Congress in 1907
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Congress of the Wnitey States ) Ly —
House of WVepresentatives @qo’k

aVaRY)

| PAYROLL

Uil /

AN -

OFFICIAL BUSINESS~FREE

Miss Ruby Hurley

National Association for the Advaencement
of Colored People

20 West 40 Street

New York 18, N. Y.

i y
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Than u for your recent
1 agree 5 conten and Lo assure
that 111 a1l that 1 possibls can to 8ee that
H.R. 1271 is8 defea.’ced.
very sincerely yourss
Cé)m/'/oiu Foewek //v
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February 6, 195}

Hon. Conprossman Adaw Ce Powell, JT.
senato Office Building
sushingtony De Ce

Dear Congressman Powells

yle havo been snformed that Hr. Rogers of Texas, introduced & bill,
H.R. 127 which will nullify the provision of the Poderal law setbing
a slxtesn-year minimun &ge for work on commercial farms during school
rours, except on home farms. Mre Logers bill would persdt county
schocl supcx-intendenbs to exompt children and would even permit sohool
officials from their place of residence Lo exompt migrant children.

1t is not difficult to forsee the great prossurse that would bs put upon
local school of ficials to exempt childron in crop-growing areas.

Jocal school of ficer in Texas qould sxcuse Texas children working in
Miehigan from the ¥ederal ohild labor lawe

{ill you, as & perber of the House Comultitec on Equoation and Labor, use
your good oftices Lo block any of fort to bresk down the Federal Child

Labor law?
Sincerely yours,
fuby Hurley
BHicer Youth Secreisary
csac-170T=clo

cc3 Grahem Parden, Chairmen
National Child Labor Comadtise, WIC
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NATIONAL CHILD LABOR COMMITTEE
419 FOURTH AVENUE NEW YORK 16, N. Y.

To eliminate lmrmful emplaym:nt and promote educational

oppnrlunih'u /or children and _yuutll.

January 19, 1951

Dcar Friends:

Just a ycar ago a Federal law went into effect setting a 16-ycar minimum age
for work on commercial farms during school hours, except on home farms,

Already a bill to nullify this provision is before Congress.
H.R, 1271, introduced on January 12 by ir, Rogers of Texas, would permit County

school superintendcnts to exempt children and would cven permit school officials
from their place of residence to exempt migrant children,

It is not difficult to forasee the great pressure that would be put upon local
school officials to oxempt children in crop-growing areas.

The ¢fforts of States which are trying to get migrant children out of the
fields and into school would be circumvented because a child could bring per-
mission to work froum his home State. A local school officer in Texas, for in-
stance, could excuse Texas children working in Colorado from the Federal child
labor law.

We cannot permit this backward stepl All of America's children need
education, :

WILL YOU NOT:

(1) Communicate immediately with thc Chairman of the House Committee on
Education and Labor urging that there be no breckdown of this law,

(2) Write your Stete and local units, or individual members, suggesting
that they write to members of the Committec from their own State -
or tc the Chairman if" there are no members froa their State, A list
of Committec Hembers is enclosed.

We shall koep you informed of developments for we have had warning that a deter-
mined cffort will be made to bregk down this hard won protection for child work-
«rs on commercial farms - despitu the fact that school poople over the country

have welcomed it and found it of great help in sccuring better school attendance,

WE ARE COUNTING ON YOUR HELP.

S:ancrcly yours,
P sinit PRed Pivand

(Mrs,.) Gcrtrude Folks Zimand
General Secretary

GFZ:HR

encl. A Voluntary Agency Chartered by Congress in 1907
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HOUSE COMMITTEE
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EDUCATION AuD LABOR

Denocrats:

orahom A, Darden, Chairman North Carolina (New Fern)
Augustine Be Felley Ponnsylvania (Greensburg)
o Adem C, Powell, Jre Yow York (MNow York)
Jotm S, Wood Goorgia (Canton
John F, Kennedy Massachusetts (Poston)
Wingate He Lucas - Toxns (Grapovine)
Claveland M, Balley Wost Virginia (Clarlcsburf;)
Leonard Irving Missouri (Indopendence)
Carl D. Porkins Kontucky (Hindman)
Charles R, Towell tow Jersay (Fennington)
Tom Stood Oxlahoma (Showmoa)
Roy W. Wier Minnesota (Minncapolis)
Boyd Tackett Arkansas (Nashville
Ernost Greonwood Now York (Bay Shore)
Republicans:
Samuel K. MeConnell, Jr. Pennsylvenia (*rynnewood )
Raloh W, Gwinn New York (Bronxvillo
“alter B, Brohm ohio (Millorsport)
Wint Smith Xansas (Mankato)
Carroll D, Kearns Pennsylvania (Farroll)
Truston Ballard Horton Kontucly (Glonv:‘.cw)
Thomas H, ¥Wordol Galifornia (Bakorsficld)
Harold H. Veldo I1linois (Pokin)
Charlos B, Pottor Michigan (Choboygen)
Richard B. Vail 111incis (Chicago)
E, Y, Porry South Dakota (Mclausghlin)
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Wage and Hour and Public Contracts Divisions.
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uring @ recent inspection by investigators of the

3,465 Children Found lllegally at Work on Farms in 1951

Agriculture is the number one stumbling block
in the efforts to obtain compliance with the child-
labor provisions of the Fair Labor Standards Act.
According to the Department of Labor’s Wage and
Hour and Public Contracts Divisions more children
were found employed unlawfully in farming than in
uny other major segment of American industry, for
the year ending June 30, 1951.

In 1951, a total of 3,465 children under 16 were
found employed in agriculture during school hours.
In 1950, a total of 728 children had been found
employed illegally on farms.

In farming areas throughout the country very
young children were found working in the ficlds
from sunup to sundown. All that passersby
could see were little backs bent over to harvest
what are known as ‘‘stoop crops.” Some of the
children had lived all their short lives in the same
neighborhood where they worked, others might

have come from several States away or from across
the border. But they were all alike in one respect—
they were missing out on educational oppor-
tunities which the law provides them, the reports
disclosed.

Because the Fair Labor Standards amendments
that became effective in Junuary 1950 narrowed
the exemption applying to child labor in agricul-
ture, the Divisions placed more emphasis on
child-labor investigations on farms during the 1951
fiscal year than ever before. Their aim was to
promote compliance with the new prohibition of
the employment of children under 16 years of age
on farms during school hours of the school district
where the child lives while working.

Not Characteristic of All Farms

The figures and conditions reported by the
Divisions do not apply to all farms in the United

Reprinted from LABOR INFORMATION BULLETIN, January 1952

United States Department of Labor
Maurice J. Tobin, Secretary
V392352

Wage and Hour and Public Contracts Divisions
Wm. R. McComb, Administrator
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carrot field.

States, or to all children who work on farms.
They concern only the facts found on those farms
where investigations were made, The Divisions’
objective was to make investigations in each
State where acreage warranted it, in all erops that
traditionally employ children.

“The results of child-labor investigations on
farms during 1951 leads directly to one conclu-
sion,” states Wm. R. McComb, the Divisions’
Administrator. “Greater efforts must be exerted to
make sure that young people receive the protec-
tion the Congress intended them to have when
enacting the amendments. The extent of viola-
tions disclosed by our investigations shows that all
too many farm employers fail to understand that
they must change their hiring policies in order to
avoid violating the law.”

Although the minimum age for employment of
minors on farms during school hours is 16 years, 66
percent of the under-age children the Divisions’
investigators found working in agriculture were

not even 14 years old. Some little boys and girls
were no more than 5. In the very young age
group ranging from 5 » 9 years were 521 of the
illegally employed children, or 15 percent of the
total. In the next older group, comprising children
of 10 to 13 years, were 1,749 boys and girls, or 51
percent.

The Divisions’ reports show that work on five
crops—cotton, strawberries, potatoes, tomatoes,
and onions—engaged 82 percent of the children
under 16.

Perform Many Tasks

Some tasks performed by under-age boys and
girls working in the “stoop crops” were picking
strawberries, shaking potatoes from vines and
putting them in sacks, setting out tomato plants
and picking tomatoes, and cutting spinach and
other greens.  In the spring, they chopped cotton
and in the fall picked it.

There was risk for small fingers and danger from
heavy and  complicated machinery in  many
children’s jobs. Sharp knives were used to “top”
onions and sugar beets by workers as young as 9
and 11 years. Trucks and tractors were operated
by 14- and 15-year-old boys who filled men’s
jobs in performing general farm labor. The pos-
sibility of bad tumbles was chanced by young
workers who perched on shaky ladders while pick-
ing apples and cherries. -

It was not unusual for children to set out for
distant fields with their parents as early as 6 a. m.,
work along with them as the sun climbed higher
and grew hotter, and finally at twilight trudge
back to camp with the adult workers. Even children
as young as 8 years have been known to put in a
9- or 10-hour day.

When the harvest season is on, the fields are a
magnet that pulls children with their families
across State lines. Some roads lead migratory
workers into a State; others take them out. For
instance, many ‘Texans gathered up their families
and went off to work on farms in other States last
year, while Texas ficlds were attracting citizens of
Mexico. In checking records on 822 farm-
employed children under 16 who had been born in
Texas, the Divisions discovered that 55 percent
were working in other States. Employed on Texas
farms last year were 208 children born in Mexico.

U 5. GOVERNMENT PRINTING OFFICE: 1982
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1{ORANDUM OFTLD LABOR STATUTE T TENHSYLVANIA

TITLE 43§ CHAPTER 3¢
Section 43 Definitionss
wharever the term wggteblishment” is uscd in this uct, it shall mean

uny pluce within thig Commonwealth where work is done Tor oomponsation of any

kind, Trovided, that this aot shull 3ol epply vo children

ar in dosesbig pervice u privete houes.” L dohes went]
Notes “But suo Seetiop 67 for

loyed on the Lurit,

Aot of 1931¥

'i‘ho'tcrm '.'peraon" whan‘uaed in anag, shall be
uny individusl, fimm, partoorship, ,.
municipality ese

"ng term "minor" whan used In % sot shall meen ony person wmder
twonty one youxs of 830 see Do gonder ie used the fominine and
poutor chinll be included."
0L TR

ally oom@trued to offoot the bemeficent objoot of the

s 29 D& C 629, (1937)
Appl d?nts as wall o8 roaidents of tho stuloe
{toh, 14 D & O 722, (1951)
Sockion 48 Tmployment of minors under 16
"o minor under sixtoen years of age 8ll be euployed or permitted
to work ix ubout, or in oomnootion with any estublishment or 1n ady ocoupation
axcept that o mincr betwaen the sges of fourteon and sixteon years may be enployed

+ee in tush work as wui not intexrfere with solioo) attend:nodese
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lmployment under fourtoen yeers of age is proﬁtbitca. Any violation
is negligance per 80 litchell v, liiene lifge Coe 171 A 114, 112 Yue supax 354,
(1934) '

Children fourtoen through sixteon yeors of ages my bo l.avrl‘ul]y\ o ctadd .
S'ka" o SRV Lasd

anployod in oaoupations or aGtablishente not forbidden as hazardoud ‘e putoatd

Employnent of children fourtoon through sixteen years of age in

huzurdous cocupotlions o wisl: 't compliance with ths stet

50e liltaholl Ve Uione KEge 00 173 A 114, 133 Pue sSupex

Sgefion A4 Prohibited Employment for minors und pd eightoen years of

buring o nechanicul ooccupationse
or [0cess; wee DOF in stripping or assor obaca0s ¢ee NOT in operating motor
vohicles of any description f;‘ 088 wodys 1isted S/

"No minor under (gightesn yeor a of age chall be enployed or pernitted

to worl in the oporabion oF Jugement Of holsving mecbinea, ees Jiobs of raditued-
d.l\ €, . . . .

vorlvead

w- g zonsibild points, SRy acide, dyes, explonives eto.
yours of ag@ ahull be employed or poxmitted to viork
th any establishnent vihiexe slocholio liquors ere
distilled wee (060 a public bowling ulley, mor in u pool oF pillicrd roou®
[imended: %o nale minerd over 16 cun vork in bouling ullay:

who minor shall be amploysd of pormltbed Lo parve or hoendle aloholic liquors
in any ostablishnont where alcoholic llquorsa sre sold or aispensed; nor be employed
or permittod to work in vlolation of tho s relating to the oparatian of motor

vehiclea by minarse"

oy N
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#In uddlilcn Yo the foreiolng, 1% ghall bo unluwful for any minor under elghteon
years of age tu Lo amployed ax permittod o worlc in ony oacupation dongorous to the
11fe or limb or injurious to the hoalth end morals, of the said minar, us such
occupations shall from time to time, after public hearings thareon, be detormined
und doclured by the Industriel Bouxd of tho Dopt. of Labor and TpdustTyeees

Coction 46 lwwura of lobor for minars undex oightoon yeurf|of age

wio ainor under elghteen yoers af ago shall be \ployed or permitted to

work in, ubout, or in connoation with any estubll

goven o'clock in the mornd
[axoeption noamboye)

o mi 3 Susa—ed e shall be atiployed oF pormittad to work
for more than L ously in, cbout, o in conneotion with, any egtablish~

mont without an terval of least 20 minutos, for @ lunch peyriod and no poriod of

"

leso than Y0 minud bo deamod to intorrupt a continous poriod of worke

Gocticn 48 fulo of newspapers eto; work in puablie ploces; hours? .
n,..lo male minor under sixtoon yours of szo, ond Bo fomole minaT, shan
on(_,uu An g oocupation mentioned in thie sootion before 6 @'alock in the marning,
or ufbor 8 o'clock in the evoning, of chy duye d
Cacilon 4 -aployment Certiricato far minors undop 18
"Bolore any'minor fmdm‘ eightecn yours or uge chall be cmplcyod. parnitted
or puiferud to work ing about, or in connection with any eatablivhmont; or in any

ceouputicn, the porson employing sush o pince dinll prooure apd koep on file qn&
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ucoosaiblé to upy attendunce office, dppu;‘.y faotory inapootﬁ{ aor othay authorl%e)’
ingpector or orficerwgﬁawith the enforcament of this act, am employment
sertiricate s issusd for asid minorae™

The duty of !soeing that the minor gete a cexrtificate is on employer®s
Rudel v, Seib 159 A 182, 106 Pa, Buper 75 (1932) A

Enployment of minors between fourteen through sixteen years of age
without a certificate which givea infarmation inter alius use

ucationel progress

is just us wluwful as employment of minors under fourteen

Hearrisburg Boat%hoe Mfg. Coe. 1< Dauph 49 4 Ieh. 22 o4 (1911)

"Eoployment cartificates shall be' )6 a
for children residing within their respe
school offisials in every instancg)

Soction 51  Application for ce

gate, vacation employment certiticatea
e, .

ocertificate == sixteer --aighteen years of uge can

W] v

- fourtean -w=eighteen years of age can work during

Lt
work during whole ar{:l)vaoa

non school time)
Soction 53 TPapers required before sertificate is l-sued:
(1) Employers etating he intends to hire, and what Job 18
(2) Certificate of physicul fitness
(3) Proof of uge
Sestion 55 Certirlcate of physioal fitness; physioal examination [procedura

Secyion 56 ividence of ages [proper proaf)
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Sochlon L83 B3 €0 Cortificate forms und proceduros
Sogbion G -.btundunce officers to enfaree act
focy 63 Tosting o lowsj lists of minors wxier 18 employodj gchedule of hours
Soct G4 Troof off uge of minors amployed without cartificutes
Section 65 Fenulty for violation of uet °
"y person, OF uny ageat o mi%/for sny rerson, wio sball violato
any of tho provisions Mgs of this aot, o who oghall campel or permdt sny minor to

violato wny of tho provisions o this wot, ar who sha dolay sny officor

in the porforiunco of hig duty in tho onforoenunt of
thereoof, bo sentenued to pay & £ine of not less thon (£10400)/ dollars, am nore

thun two hupdred ($200400 dollurs, ar tn unduepo—e i : of not move than

Naow o
"I§ chall b tho duty € 6f Labar nnd Industry
Secxtlery of babo. e Vadwih g ‘ _
soab-aknine®dy the attondunce offi of the wnrious school districta, ond the
" / ¥ Ds\/
701108 4o to 0OLOXCE eee Exrocﬂ 0 ih ud\v tho ocath of any of the above.
. - . .

b
bofore};mgmtmh, uldermon, or justise
of the peuco ctcg

Scegtion GF Eaploymen ident children in oanning o frult industxy

"It 5hall ba avful for any child wader sixtesn yeuwra of age and not a
rouldont of tods Cousonuoldth o bo.m;')laycd or aur‘f‘amd or parmitted to verk in this
Co&:wmmm.:h'm in uny factary ox guanoery, or in berry, fruit and vegotuble raloing and
harvosting, duwring the time in whd.('m tho laws of the stute of his venldence roquire
Lis attondunce ut schoolj Provided, thal in cuse of the luvful employment of such non-
rosidont childven during the swumer vasubian yoriod the erployer moy ava 18 duys in
whick to discontinue the chila's esployuent uftor the dote ao¥ which the Mg o tno'
gtote of the ohild's residense requiros hig roturn to schoolt And provided furthoer,
thut thic aot slull pot upply to ohildren botvoun t;_lm upos of fourtean through sixioen

yours of ugo wWho ore quulified for cuch anploymont, under the luwe of the stute of
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their residence, und who &ball huve oamplied with ell the roquirements of this uote"

footion 68 Suhool Reguivement cartifioute .
EChilarun woder sixtesn yoars of uge, ncf u residents to be employedel

w.lex Jooticn 67, must have employers receive achool roquirement certificates from

w
propor off'iclilo of his school distriet with bhis uguz‘ The jardcds during whioh
Gl
ho must uttend schoolalaployure must loep this in the proper £4le umw

inopection; Xoployers must acknewledse recolipt of pupers withim 3 duys _atu.J

Soetion 69
E’ﬂm suie a8 geotion 65, excopt 1t applies to s

.

Sget 70

Suction 7
e Superintendont g

oficery g:lugry Ao

LR LT T LT 2
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STATE OF NEW YORK

i
.

No. 2634 Int. 2529

IN ASSEMBLY

_ February 17, 1953

[——

Introduced by Mr. WADLIN—read once and referred to the
Committee on Labor and Industries

To amend the ]abor law, in relation to employment of minors

The People of the State of New York, represented in Senate and
Assembly, do enact as follows:

Section 1. Subdivision two of section one hundred thirty of the
labor law, as last amended by chapter four hundred thirty-eight
of the laws of nineteen hundred thirty-five, is hereby amended to

read as follows:

[C I - T I

2. No child under sixteen years of age, except as otherwise

provided in this article, shall be employed in or in connection with

(-]

or for any other trade, business or service, except such employment

shall not include harvesting of small fruits and vegetables on farms,

©w o =

when attendance at school s not required by the education law. ’
! . :
1 . 10 § 2. This act shall take effect immediately.

ExrLANATION — Matter in ifalics is new; matter in brackets [ ] is old law to be omitted.
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February 26, 1953

MEMORANDUM TO: Mre Valter White
FROM 3 Herbert Hll

v
Y

Last week two bills were introduced into the New York State
legislature (Assembly Bills 2529-2530) which proposs to lower the
working age limitation for migratory agricultural children from
1l to 12 years, N \b

/",//""‘

T N .

Thsgbills specifically refers {0 the children of Negro
migratory farm workers, some 20,000 of whom come to New York State
to harvest crops during the summer and early fall. The intent
of these Lills relates to Negroes as a group and the proposal to
lower the working age limitation foxr Negro children constitutes an
act of legislative raclal discrimination.

e L ~.

~ . 7
I have discussed this matter with the President of the New
York State Conference of Branches, krs. Effie Gordon, who is most
interested in involving the New York State NAACP Conference in
a campaign to defeat t&t vicious 1eg}a;lntion.
oS
N Rl
1 am requesting permiseion Lo go to Albany with Mrs, Gordon
and a representative of the National Child Labor Committee next
week (March li=5) to meet with the Assembly Labor Committea which
currently has the bllls and mest with various Senators and
Assewblymen to urge i1ts defeat, and to involve NAACP Branches in

the State to do the-necessary work in their local comwunities on
this mattera - /
N, ““

'\\\ \/

g/

COPY: Mr. Current
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